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1. Legal System

1.1 Legal System and Judicial Order
codes, and religious law. In practice, religious
law is applied only to personal status and fam-
ily matters which are governed by the religious
law of the individual concerned. The fundamen-
tal and organic law of Egypt is its constitution,
which was passed in a referendum in January
2014 and amended in April 2019.

The Egyptian judiciary is highly independent,
and judges are immune to dismissal, subject to
no other authority but the law, and equal in rights
and duties.

The judicial order under the Egyptian system is
outlined below.

Regular Courts

At the apex of the regular judiciary system in
Egypt is the Court of Cassation, which was
established in 1931 and is based in Cairo. The
Court of Cassation is a court of law as opposed
to a trial court and guarantees the uniformity and
consistency of the implementation and interpre-
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tation of the law. Following this are the courts of
appeal which have the competence to consider
rulings by the courts of first instance falling under
their jurisdiction, should these rulings be subject
to appeal. Next are the first instance courts, also
known as primary courts, which are strategically
located in various district capitals. Complement-
ing these are summary courts, which are found
in central locations, coastal towns, and even
within certain neighbourhoods. These courts’
jurisdictions are determined based on two main
factors: the monetary value involved in the legal
matter and the specific geographic area over
which the court has authority.

State Council

The State Council is an independent judicial
body competent to adjudicate administrative
disputes and disciplinary proceedings. Article
172 of the Constitution establishes other juris-
dictions. The judicial section consists of the
Supreme Administrative Court, the Administra-
tive Judiciary Court, the administrative courts,
the disciplinary courts, and the State Commis-
sioners’ Authority, each competent to consider
such submissions in accordance with the law.
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The Supreme Constitutional Court

The Supreme Constitutional Court is an auton-
omous and independent judicial body with its
headquarters in Cairo. However, in cases of
emergency, it may, upon the approval of its
General Assembly, hold its sessions elsewhere
in Egypt. The Supreme Constitutional Court is
solely competent to decide on the constitution-
ality of laws and regulations, interpret legislative
provisions, and adjudicate on disputes pertain-
ing to the affairs of its members, on jurisdictional
disputes between judicial bodies and entities
that have judicial jurisdiction, on disputes per-
taining to the implementation of two final con-
tradictory judgments, one of which is rendered
by a judicial body or an authority with judicial
jurisdiction and the other is rendered by another,
as well as on disputes pertaining to the execu-
tion of its judgments and decisions.

The State Lawsuits Authority

The State Lawsuits Authority is an Egyptian
judicial institution that resembles, in respect of
competencies, the Attorney General in common
law disciplines and particularly the United States
Solicitor General.

The Authority represents the interests of the
state in a variety of areas before national and
international courts and arbitral tribunals. Under
the applicable law, the Egyptian State Lawsuits
Authority is granted the power to plead on behalf
of the state even if the state itself does not wish
to do so and vice versa.

2. Restrictions on Foreign
Investments

2.1 Approval of Foreign Investments

Foreign investments are subject to screening in
Egypt based on specific criteria, including the

7 CHAMBERS.COM

investor’s nationality and the company’s activi-
ties, given that activities carried out by non-
Egyptian investors, as well as the investor’s
nationality, may be restricted by relevant Egyp-
tian laws and may require certain conditions to
be met. Therefore, screening must be performed
to ensure the satisfaction of these conditions
and requirements. It is worth noting that foreign
ownership restrictions are applicable in several
sectors and locations such as:

« importation activities conducted for resale
or trading purposes, noting, however, that
these restrictions were recently relaxed — now
permitting majority foreign ownership for a
period of ten years, subject to renewal pursu-
ant to certain conditions;

« commercial agencies or intermediary busi-
nesses; and

« carrying out business in the Sinai Peninsula.

It is worth noting that security clearance must
be obtained for any foreigner to work or do busi-
ness in Egypt. In practice, the General Authority
for Investment and Free Zones (GAFI) usually
approves changes in shareholding structures
and the incorporation of companies without
initially requiring a security clearance, with
the exception of certain nationalities, such as
China, Russia, Ukraine, Nigeria, Israel, Iran,
Belarus, Bangladesh, Iraqg and Palestine, as
such restricted nationalities require an advance
security clearance. However, GAFI has recently
started to relax the conditions of obtaining secu-
rity clearance prior to incorporation with respect
to some nationalities.

Aside from the security clearance, work permits
must also be obtained for any foreign employees
to be employed by the relevant company.
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2.2 Procedure and Sanctions in the
Event of Non-Compliance

Prior to engaging in any business in Egypt, upon
the incorporation application of the company, or
upon the approval of a general assembly meet-
ing for changes in the shareholding structure,
a security clearance application is submitted to
the relevant authority indicating all relevant data
of the foreign investor.

Generally, investing in Egypt without obtain-
ing a security clearance or any other neces-
sary approvals for engaging in business may
have legal ramifications, which could include
legal penalties such as fines or other sanctions
imposed by the relevant regulatory authority,
restrictions on business operations and activi-
ties through a suspension imposed by the rel-
evant governmental authority and the eventual
disruption of any business plans the foreign
investor may have made, severe financial losses,
and contractual issues where certain contracts
may be deemed null and void due to the lack of
obtaining the necessary approvals, all of which
may result in severe reputational damage to the
business.

2.3 Commitments Required From
Foreign Investors

In certain circumstances, the regulatory authori-
ties may require certain conditions such as:

« a minimum capital for obtaining certain
approvals and licences;

+ the creation of a minimum number of jobs for
Egyptian nationals; and

* requiring foreign investors to use a minimum
percentage of local resources in their prod-
ucts.
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2.4 Right to Appeal

Foreign investors have the right to appeal and
review such decisions by way of referral to an
administrative court, which has exclusive over-
sight over any administrative matter. Further,
foreign investors may refer any dispute to inter-
national arbitration subject to certain conditions
under the relevant Bilateral Investment Treaty
(BIT), whereby any award issued in favour of
investors will be enforceable vis-a-vis any assets
owned by the Egyptian government outside

Egypt.

3. Corporate Vehicles

3.1 Most Common Forms of Legal Entity
Both the Companies Law and the Trade Code
provide several legal forms of business, similar
to those legal forms that are available in North
America and Europe, such as:

* branch of a foreign company;

« joint stock company (JSC);

« limited liability company (LLC); and
+ one-person company (OPC).

The two most common types of companies
selected by investors in Egypt are JSCs and
LLCs, whereby the capital of a JSC shall be
owned by at least three shareholders and consti-
tute a minimum capital of EGP250,000. Where-
as, for an LLC the minimum number of partners
is two and no minimum capital is required. An
LLC is usually the most recommended corporate
vehicle because an LLC has a simplified corpo-
rate structure compared to a JSC.

However, it is worth noting that depending on
the activity of the company, a specific corporate
structure may be required for certain activities
such as banking activities. Further, depending
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on the company’s activities, a company may be
formed under different laws, such as the Capital
Markets Law No 95 of 1992.

3.2 Incorporation Process

An incorporation application is submitted to the
General Authority for Investment and Free Zones
(GAFI), which is the regulatory authority over-
seeing the incorporation of companies in Egypt.
Attached to such incorporation applications are
a set of documents including corporate docu-
ments related to the shareholders or partners,
passports of the directors or shareholders, the
auditor’s bank certificate and the lease agree-
ment of the company’s premises.

The Articles of Association and/or statutes of
the company are then issued by GAFI after the
provision of the relevant details such as share
capital, auditor’s information, address, duration
of the company, directors/managers and the
company’s commercial register.

The incorporation process may vary depending
on the readiness of all necessary documents
required to be submitted at the time of incorpo-
ration. However, once all documents are ready,
the incorporation process usually takes from one
to two weeks. However, GAFI offers VIP services
for the incorporation process for an additional
charge of EGP10,000 (equivalent to approxi-
mately USD198).

3.3 Ongoing Reporting and Disclosure
Obligations

Foreign investments are subject to review and
screening by GAFI. All companies incorporated
in Egypt that are entirely or partially owned by
non-Egyptian investors (collectively, non-Egyp-
tian-owned companies), regardless of the per-
centage of the ownership or the applicable legal
regime, must regularly submit their Foreign Direct

9 CHAMBERS.COM

Investment (FDI) Data to GAFI, which includes
information on, inter alia, foreign shareholders,
corporate and financial information, pursuant to
Decree No 2731 of 2019, as follows:

+ within 30 days of the incorporation date or
the date of any change in the non-Egyptian-
owned company’s capital, purpose, share-
holding structure or board members (as the
case may be);

+ within 45 days of the end of each quarter of
the calendar year; and

+ within four months of the end of the relevant
non-Egyptian-owned company’s financial
year.

Further, failure to satisfy the FDI requirement
will entail a penalty fine of EGP50,000 for non-
Egyptian-owned companies, in accordance with
the Investment Law No 72 of 2017.

3.4 Management Structures

The one-tier management structure, where one
governing body is responsible for management
and decision-making, is widely considered
the most common management structure in
Egypt. For example, a JSC primarily consists
of the board of directors, which is responsible
for overseeing the operations of the company
and making major decisions; they are elected
or appointed by the shareholders of such com-
pany. Further, the executive management may
be chaired by a CEO or managing director who is
responsible for the day-to-day operations of the
company and executing resolutions and deci-
sions taken by the board of directors. Further,
the general assembly of the company generally
has the authority to elect or dismiss directors,
approve financial statements, increase the com-
pany’s capital and take other important deci-
sions in relation to the company.
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3.5 Directors’, Officers’ and
Shareholders’ Liability

The Companies Law No 159 of 1981, in general,
does not recognise the concept of piercing the
corporate veil, therefore, the liability of share-
holders in a JSC or allotment holders in an LLC
is strictly limited to the paid-in capital.

However, the aforementioned rule is subject
to certain exceptions, such as if the number of
shareholders in a JSC becomes less than three,
then the concept of piercing the corporate veil
shall apply to the remaining shareholders in a
JSC to legitimise their legal status by increasing
the number of shareholders to reach the mini-
mum required number.

4. Employment Law

4.1 Nature of Applicable Regulations

On 3 May 2025, the New Egyptian Labour Law
No 14 of 2025 (the “New Labour Law”) was offi-
cially published in the Official Gazette. In accord-
ance with its provisions, the New Labour Law
shall enter into force on the first day of the month
following the lapse of 90 days from the date of
its publication (ie, 1 September 2025). The New
Labour Law will replace the previous Labour Law
No 12 of 2003 (the "Previous Labour Law”).

Under both the Previous and New Labour Law,
any condition or agreement that violates the pro-
visions of the Labour Law and/or derogates from
the employee’s rights and entitlements, shall be
considered invalid. However, in the event that a
rule and/or a stipulation originating either from
the employment contract, employment practice,
or any other employer resolution or internal work
regulation, grant the employee better rights and/
or benefits not provided by the provisions of the
Labour Law, the said rule and/or stipulation shall
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remain valid as it provides better benefits in the
interests of the employee.

4.2 Characteristics of Employment
Contracts

In accordance with the provisions of the New
Labour Law as well as the Previous Labour Law,
an employer must conclude an employment
contract with an employee. It must be drafted
in Arabic and provided in three identical copies.
The employment contract must include the fol-
lowing information:

- start date of the contract;

« employer’s name and place of employment;
« employee’s name, qualifications, profession
or craft, social insurance number and resi-

dence;

» the nature and type of work to be carried out
by the employese;

+ agreed salary, method and time of payment;
and

+ any other benefits, in cash or kind.

Furthermore, according to the New Labour
Law, the employment contract may be issued in
a bilingual format — Arabic and the employee’s
native language — provided that the employee
is a foreign national and does not speak Ara-
bic. However, in the event of any discrepancy
between the two versions, the Arabic text shall
prevail.

Under the Previous Labour Law, employment
contracts were required to be issued in three
counterparts: one retained by the employer, one
by the employee, and one submitted to the com-
petent Social Insurance Office. The New Labour
Law builds upon this framework by mandating
that employment contracts be issued in Arabic
and in four counterparts, with the additional
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fourth copy to be submitted to the competent
administrative authority.

Pursuant to the New Labour Law, in the absence
of a written contract, both the employee and
employer have the right to prove the employ-
ment relationship, its duration, and all associ-
ated rights through any means of proof. This
marks a departure from the Previous Labour
Law, which granted this evidentiary right solely
to employees.

The employment contract may be concluded for
either a definite or indefinite period or for the
execution of a specific task or project. Notably,
the Labour Law does not determine the maxi-
mum or minimum duration of the employment
contract.

4.3 Working Time

According to both the Previous and New Labour
Law, the maximum applicable working hours of
employees shall not exceed eight hours per day
or forty-eight hours per week excluding rest
breaks. These limits are regulated by public order
rules and cannot be superseded or extended by
any form of agreement.

The New Labour Law provides that overtime
work is only allowed in cases of emergency, unu-
sual and/or exceptional circumstances in work
conditions, provided that:

+ the employer notifies the relevant administra-
tive authority (ie, Ministry of Labour) within
seven days of the occurrence of extraordinary
work conditions or exceptional circumstanc-
es, providing justifications for additional work
and the duration of the required work; and

+ the total daily working hours shall not exceed
twelve hours and the employees shall be
entitled to monetary compensation.
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Notably, this change eliminates the requirement
under the Previous Labour Law for prior written
approval from the competent authority before
implementing overtime.

Under both the New and Previous Labour Law,
overtime work shall be compensated as follows:

+ Overtime During Working Days: In addition
to their regular pay, employees are entitled
to receive a 35% increase in their salary for
overtime during the day, and a 70% increase
for overtime hours worked at night.

+ Overtime During Weekends: In addition to
their regular pay, employees are entitled to an
additional 100% of their salary for overtime
worked. The employer is also obliged to grant
the employee a day off during the following
week in place of the lost rest day.

+ Overtime During Public Holidays: In addition
to their regular pay, employees are entitled to
either double their regular pay, or a compen-
satory day off, subject to a written request
submitted by the employee in accordance
with the New Labour Law.

4.4 Termination of Employment
Contracts

The New Labour as well as the Previous Labour
Law stipulate that an employee may be dis-
missed if they commit one of the following acts,
which shall be deemed a gross error (“Gross
Error”), including, inter alia:

« assumption of a false identity or submission
of false documents;

- failure to follow safety instructions;

« disclosure of the secrets of the establishment
at which they work, leading to the occurrence
of serious damage to the establishment;

» competing with the employer in the same
field;
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+ visible intoxication or being under the influ-
ence of drugs during working hours;

+ acts of aggression against the employer or
general manager and/or committing serious
aggression against any superiors either dur-
ing work hours or related to work; and

The authority to impose the penalty of dismissal
lies within the competent labour court.

Notably, the Previous Labour Law considered
absence from work without legitimate reason as
a Gross Error if it exceeded twenty non-consec-
utive days within a year or ten consecutive days.
Additionally, failure to comply with the Labour
Law provisions concerning the right of employ-
ees to strike was also deemed a Gross Error.
In contrast, the New Labour Law stipulates that
absences exceeding the aforementioned dura-
tions shall result in the employee being consid-
ered as having resigned.

There are different procedures for terminating
employment contracts, depending on whether
they are fixed or permanent.

Termination of a Fixed-Term Employment
Contract

An employer shall not have the right to termi-
nate a fixed-term employment contract prior to
its expiry, unless the employee commits a Gross
Error. The burden of proof rests with the employ-
er to establish that such misconduct occurred.

Unlike the Previous Labour Law — which does
not explicitly regulate compensation for the ter-
mination of fixed-term employment contract and
left the determination to judicial discretion, often
resulting in awarded compensation equivalent to
the employee’s salary for the remaining contract
duration or based on actual damages under the
Civil Code — the New Labour Law introduces a
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specific provision in this regard. If an employer
terminates a fixed-term employment contract
prior to its expiry, the employee is entitled to
compensation equivalent to one month’s salary
for each year of service.

As a general rule, the New Labour Law provides
that the employee shall not have the right to ter-
minate a fixed-term employment contract early
except in the following cases:

« If the employee resigns, in which case the
resignation must be submitted to the employ-
er, to be duly signed by the employee or their
authorised representative, and certified by the
competent administrative authority (Ministry
of Labour, its directorates, or Labour Offices).
The employment relationship will not termi-
nate unless a formal decision of acceptance
is issued by the employer.

« If the employment relationship exceeds five
years, the employee may have the right to
terminate the employment relationship by
providing three months’ notice in accordance
with the Previous and New Labour Law.

Termination of a Permanent Employment
Contract

An employer shall not have the right to terminate
a permanent employment contract unless the
employee commits a Gross Error. The employer
has the burden of proving that the employee has
committed a Gross Error.

Furthermore, should the employer intend to ter-
minate a permanent employment contract, they
are required to provide the employee with notice.
The New Labour Law establishes a standardised
notice period for the termination of indefinite-
term employment contracts, now set at three
months, irrespective of the employee’s length
of service. This amendment supersedes the
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prior provisions under the Previous Labour Law,
which mandated a notice period of two months
for employees with less than ten years of ser-
vice and three months for those with ten years
or more of service.

According to both the Previous and New Labour
Law, if the employer terminates a permanent
employment without proof of any Gross Error
by the employee, the said employee shall be
entitled to compensation equivalent to the salary
of at least two months for each year of service
in addition to any other financial entitlements (if

any).

Employees, under the New Labour Law, shall
terminate the contract if the employer fails to
fulfil a significant obligation arising from the New
Labour Law, the individual or collective employ-
ment contract, or the establishment’s regula-
tions. Furthermore, termination is permissible
if the employee or their relatives experience
assault by the employer or their representatives.
In such instances, the termination is regarded as
equivalent to dismissal by the employer without
just cause. Accordingly, the employee will be
entitled to compensation for unfair termination,
in addition to other financial entitlements.

Under both the Previous and New Labour Law,
the employer shall have the right to completely
or partially shut down the organisation or reduce
its size by terminating the employment con-
tracts of a number of employees to mitigate any
economic crisis, provided that (i) a downsizing
request is submitted to the competent authority
for approval; and (ii) the competent syndication
and the employees shall be notified of both the
downsizing request and approval.

In this case, a dismissed employee shall be enti-
tled to the following end-of-service indemnity:
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+ an indemnity equivalent to one month of their
salary for the first five years; and

+ an indemnity equivalent to one month and a
half of their salary for the remaining period.

Should the employer fail to obtain the necessary
approval from the competent authorities for the
downsizing and proceed to reduce its size by
terminating the employment contracts of several
employees, those employees shall be entitled to
monetary compensation, as such terminations
will be considered unfair dismissals.

4.5 Employee Representations

The Egyptian Trade Union Law No 213 of 2017
grants the employees of an establishment the
full right to establish, join or withdraw from a
union committee, in accordance with the appli-
cable Egyptian laws and internal regulations of
the relevant union committee.

In order for a union committee to acquire legal
personality and to be able to exercise its activi-
ties, it should be formed of at least 50 employ-
ees. As of the date on which the required docu-
ments are provided to the relevant administrative
authority and provided that the establishment
conditions are fully satisfied, the union commit-
tee shall be considered to be legally established
under the Trade Union Law.

The union committee shall be entitled to directly
exercise and manage the following matters with
the relevant employer:

» resolving individual and collective disputes
relating to their members;

« collective labour agreements at the enterprise
level;

* participating with the general trade union
in the preparation of draft collective labour
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agreements, organised primarily under the
Labour Law;

« participating in the discussion of projects of
the production plans of the facility and assist-
ing in their implementation;

* participating in the implementation, develop-
ment and/or amendment of internal regula-
tions and guidelines relating to the regula-
tion of labour and employees’ affairs in the
establishment;

* implementing the services programmes
determined by the general trade union; and

* organising and managing the union com-
mittee’s affairs and activities freely, without
restriction to this right.

5. Tax Law

5.1 Taxes Applicable to Employees/
Employers

The Egyptian Income Tax Law No 91 of 2005
provides that the monthly gross salaries of
employees shall be subject to taxes, to be
deducted from each employee’s monthly gross
salary, based on the relevant tax brackets of
each employee’s annual salary.

Further, in accordance with the Egyptian Social
Insurance and Pensions Law No 148 of 2019,
all Egyptian entities are required to register with
the Social Insurance Authority and insure their
employees.

The social insurance contribution’s percentage
is 29.75% of the monthly gross salary, capped at
EGP14,500, which is required to be paid to the
Social Insurance Authority as follows:

+ 18.75% of the monthly gross salary shall be
borne by the employer; and
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* 11% of the monthly gross salary shall be
borne by the relevant employee.

5.2 Taxes Applicable to Businesses
Business in Egypt is generally subject to certain
taxes such as:

* corporate income tax at approximately 22.5
per cent;

+ value-added tax (VAT) on goods and services
at a 14 per cent standard rate;

+ withholding tax on certain payments to non-
residents such as dividends;

* property taxes;

« stamp duty on certain documentation, such
as leases and deeds; and

* capital gains tax on general profits from the
sale of assets.

5.3 Available Tax Credits/Incentives
Under the Investment Law No 72 of 2017, there
are a variety of general tax incentives foreign
investors may benefit from, in addition to other
additional incentives under the Investment Zones
Incentives, such as the free zones or technologi-
cal zones, which may enjoy certain incentives
such as reductions on corporate income tax,
custom duties exemption on imported materi-
als and equipment, and reduced VAT rates on
certain goods and services. It is worth noting
that such incentives vary from one investment
zone to the other and the nature of the activities
of the business, which shall be confirmed by a
local tax adviser.

Additionally, pursuant to the Tax Incentives for
Small Businesses Law No 6 of 2025, a number
of facilitations and incentives are introduced for
small businesses with an annual turnover not
exceeding EGP20,000,000. It is important to
note that eligibility for these incentives is subject
to certain criteria. These incentives may include
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exemptions and reliefs from stamp taxes, notari-
sation, and registration fees related to company
incorporation contracts, as well as credit facility
and mortgage agreements pertinent to the com-
pany’s operations. Moreover, the company may
benefit from exemptions on capital gains tax as
well as taxes on distributable profits. Tax rates
applicable to the company are also reduced, and
such companies are exempt from the obligation
to maintain the records, books, and documents
stipulated in the Unified Tax Procedures Law No
206 of 2020.

5.4 Tax Consolidation
Tax consolidation is not currently regulated
under Egyptian law.

5.5 Thin Capitalisation Rules and Other
Limitations

In accordance with the Income Tax Law, the
Egyptian thin capitalisation rules provide that
the debt-to-equity ratio is 4:1. The debt interest
paid by legal persons on loans and advances
obtained and that are more than four times the
average of equity rights according to the pre-
pared financial statements, are not deductible
costs.

Debt interest includes all amounts chargeable by
the legal person in return for the loans, advances
of any kind obtained thereby, bonds and bills.
The loans and advances include, for the purpos-
es of this item, bonds and any form of financing
by debts through securities with fixed or variable
interest. Equity includes the paid-up capital in
addition to all reserves and dividends reduced
by retained losses, provided that the difference
of the adjusted account is not included in the
reserves account and is determined to be non-
taxable.
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5.6 Transfer Pricing

Under the Income Tax Law, if related companies
place conditions in their commercial or financial
transactions that differ from those between unre-
lated companies, that will reduce the tax base
or transfer its burden from one taxable company
to another exempt or non-taxable company, the
Egyptian Tax Authority (ETA) shall be entitled to
determine the taxable profit on the basis of the
neutral price of the relevant transaction, which
shall be deemed transfer pricing of transactions
concluded between related companies under
common ownership or control.

The ETA shall verify the proper application of
neutral price (market price) by related personsin
their transactions with respect to the exchange
of goods, services, raw materials, capital equip-
ment, the distribution of shared expenses, roy-
alty returns and other commercial or financial
transactions that are carried out.

A Transfer Pricing Decree was adopted in 2018
to provide new tax guidelines for cross-border
transactions between related companies, requir-
ing the submission of specific documents by the
relevant companies.

5.7 Anti-Evasion Rules

As a general rule, the Egyptian Unified Tax Pro-
cedures Law No 206 of 2020 (“Unified Tax Law”)
provides that financiers, taxpayers and others
shall abide by specific requirements, including
the following:

* notifying of the commencement of the activity
and registering with the ETA;

+ obligation to keep paper or electronic books
and records within the prescribed legal
period, and issue tax invoices in accordance
with the provisions of laws and regulations;
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+ enabling the ETA’s employees to perform
their duties with regard to the procedures of
review, examination, completion and control;

« notifying the ETA of any changes in the activ-
ity or establishment within the specified legal
period;

+ determining the responsible person(s) dealing
with the ETA, whether the individual con-
cerned or a legal representative thereof;

» calculating the tax correctly in accordance
with the laws and regulations;

* paying tax in the manner and within the time
limit specified; and

+ including the unified tax registration number
in all correspondence and dealings with the
ETA or third parties.

Further, legal persons who sell a commodity
or provide a service shall register all their pur-
chases and sales of goods and services on the
electronic system, in a manner that ensures that
the ETA can track the movement of transactions
permanently, and determine the size, value, par-
ties involved, and other matters necessary for
assessing and collecting the prescribed tax.

5.8 Tariffs

Customs and tariffs in Egypt are governed by
Law No 207 of 2020 (the “Customs Law”) and
Decree No. 218 of 2022 issued by the President
of Egypt and amended by Presidential Decree
No 67 of 2023 (the "Customs Tariff Decree”).
Under the Customs Law, a customs tariff is
defined as a table formulated based on the
description and classification of goods. It sets
forth the application rates of customs duty lev-
ied on such goods, in addition to the general
interpretative rules governing the application of
these duties. Simultaneously, the Customs and
Tariff Decree sets out the rules, categories, and
schedules of the customs tariff, as well as any
amendments or cancellations.

16 CHAMBERS.COM

According to the Customs Tariff Decree, goods
temporarily exported for repair are taxed upon
re-import at 10% of the total repair cost, includ-
ing transport and insurance. Additionally, goods
exported for completion of manufacture are
taxed upon re-import at the rate applicable to
the final product, calculated on the cost of the
finishing work plus transport and insurance.

With regard to the tourism sector, hotel and tour-
ism establishments may import equipment and
machinery (excluding private passenger cars) at
a reduced 20% customs duty or the applicable
import tax, whichever is lower, under conditions
defined by the Minister of Finance.

According to the Customs Tariff Decree, the
following goods benefit from reduced customs
duty rates:

« infant formula manufacturers: 2% of the value
or the applicable import tax, whichever is
lower, on raw materials and inputs;

+ Arab Petroleum Pipelines Company: 2%
of the value or the applicable import tax,
whichever is lower, on imports for projects,
including machinery and transport (excluding
passenger cars);

+ Arab Organization for Industrialization compa-
nies: 5% of the value or the applicable import
tax, whichever is lower, on components for
overhauling locomotive turbine engines;

« electric/clean energy vehicle infrastructure:
2% of the value or the applicable import tax,
whichever is lower, on:

(@) EV or natural gas refuelling station equip-
ment;

(b) EV/gas conversion kits;

(c) environmental monitoring equipment; and

(d) renewable energy components (wind/
solar);



EGYPT | AW AND PRACTICE

Contributed by: Mohamed Hashish, Heba El Abd, Farida Rezk, Omar Aboul-Ella, Mariam Rabie and Mohamed Selim,

Soliman, Hashish & Partners

+ electric bus manufacturers: 2% of the value
or the applicable import tax, whichever is
lower on batteries, electric motors, control
units, auxiliary system units, steering units,
battery cooling units, and air conditioning
devices;

» mobile phone manufacturers: 2% of the value
or the applicable import tax, whichever is
lower on batteries, speakers, and cameras;
and

* natural gas vehicles: 35% reduction on the
applicable import tariff.

Incentives for Local Assembly Industries

The Customs Tariff Decree sets out the con-
ditions under which assembly industries may
obtain permission to have their assembled prod-
ucts treated under customs supervision, with
preferential treatment for customs duties. In this
regard, completely disassembled parts import-
ed for industrial assembly under the supervi-
sion of the Customs Authority may benefit from
a reduced import duty. Specifically, it shall be
subject to the customs duty applicable to the
complete product, reduced by 10%.

Furthermore, where the local manufacturing
component of the product reaches at least
10%, the imported foreign components may be
subject to a reduced customs duty — lower than
that applicable to fully finished product — based
on a graduated scale. This reduction may reach
up to 90%, or alternatively, the product may be
subject to its individual component duty rates,
whichever results in a lower duty. However, this
preferential treatment is contingent upon the
local manufacturing percentage reaching 60%,
a threshold that can be lowered to 40% by vir-
tue of a decision from the Minister of Trade and
Industry.
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The local manufacturing percentage shall be cal-
culated based on the contribution of the assem-
bly line, as determined by a decision from the
Minister of Trade and Industry for each assem-
bly industry individually. This percentage shall be
supplemented by the ratio of locally manufac-
tured components to the total complete compo-
nents constituting the final product, as specified
by the General Authority for Industrial Develop-
ment, in accordance with the project establish-
ment licence issued.

Moreover, the Minister of Finance, upon the
request of the Minister of Trade and Industry,
may grant companies involved in assembling
complex industrial products an advance reduc-
tion in customs duties of up to 40%, even prior
to the fulfiiment of the required local component
levels. This preferential treatment is conditional
on achieving the stipulated local component
within a specified timeframe outlined in their
industrial licence.

The General Authority for Industrial Develop-
ment, in co-ordination with the Customs Author-
ity, shall monitor these companies’ compliance
through annual reporting to the Minister of
Finance. In the event that a company fails to
meet its targeted local component level by year-
end, the preferential treatment shall be revoked.
Consequently, the company will be reassessed
under the standard customs rules. It must also
reimburse any resulting financial discrepancies
along with statutory interest calculated at the
highest applicable legal rate for the period in
which the benefit was enjoyed.
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6. Competition Law

6.1 Merger Control Notification

With respect to the amendments in late 2022
to the Antitrust Law No 3 of 2005, as amend-
ed, the pre-closing clearance for any transac-
tion that constitutes an “economic concentra-
tion”, subject to meeting the relevant criteria
with respect to financial thresholds, has been
newly introduced, replacing the post-notification
regime. Under the new amendments, economic
concentration is defined as any change of con-
trol or material influence as a result of a merger
or acquisition or establishment of a joint venture.

6.2 Merger Control Procedure

In April 2024, the Egyptian Prime Minister issued
Decree No 1120 of 2024, issuing the Executive
Regulations of the Antitrust Law, whereby the
application of the new amendments to the Anti-
trust Law has been introduced. The Egyptian
Competition Authority was granted the author-
ity to review and approve proposed mergers and
acquisitions prior to entering into the transac-
tion, provided that the said proposed transac-
tion constitutes an “economic concentration”
and meets the relevant criteria with respect to
financial thresholds. The new pre-merger control
system came into effect as of 1 June 2024.

Further, the Financial Regulatory Authority (FRA)
was granted authority to review and approve any
proposed mergers and acquisitions prior to their
execution, provided that the persons concerned
with the transaction exercise one of the activities
under the FRA’s supervision, including, inter alia,
securities and capital markets activities, insur-
ance, reinsurance or insurance brokerage activi-
ties, financial leasing activities, or microfinance
activities.
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6.3 Cartels

The Antitrust Law primarily governs anti-com-
petitive agreements and monopolistic practices.
It prohibits agreements between competitors, or
between a party and any of its suppliers or cli-
ents, with the purpose of restricting competition
such as price fixing and other forms of anti-com-
petitive agreements. The Antitrust Law also sets
penalties for any violation under the provisions
thereof, such as nullity of certain agreements
and fines on a case-by-case basis.

6.4 Abuse of Dominant Position

The Antitrust Law addresses the abuse of a
dominant position by one entity or more within
the market, such as unfair pricing, unwillingness
to deal and discrimination.

7. Intellectual Property

7.1 Patents

According to the Intellectual Property Law No 82
of 2002 (the “Intellectual Property Law”), the fol-
lowing conditions must be met for an invention
to be granted a patent:

* novelty;
* inventive step; and
+ capability of economic exploitation.

The owner of the patented innovation has the
right to prohibit others from using, making, sell-
ing, or importing the patent commercially once
it has been registered. Generally, patent protec-
tion is valid for 20 years from the date of filing
the application.

7.2 Trade Marks

According to the Intellectual Property Law, a
trademark is a logo, mark, word or any visu-
ally perceptible sign that is used by a certain
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person, company, or group to differentiate
their products and/or services from others in
the market. In accordance with the Intellectual
Property Law, the trademark registration serves
simply as a kind of ownership evidence that can
be challenged. The first use of the mark in the
market establishes ownership of the trademark
in accordance with Egyptian law and as estab-
lished and confirmed by precedent.

According to the Intellectual Property Law, the
trademark’s protection period spans ten years,
and can be extended for similar durations upon
request by the owner during the final year of
each protection period, provided that the cor-
responding registration fee is paid. However, if
the owner fails to apply for renewal within six
months after the protection period has ended,
they can still apply for a renewal by paying the
prescribed fee and an additional fee determined
by the executive regulations of the Intellectual
Property Law, not exceeding EGP500, otherwise
the trademark shall be deleted.

7.3 Industrial Design

According to the Intellectual Property Law, an
industrial design is any arrangement of lines and
each stereoscopic shape, with or without col-
ours if it takes a distinctive appearance charac-
terised by novelty and capable of industrial use.
The Intellectual Property Law provides that the
period of protection of the industrial design or
model is ten years starting from the date of sub-
mitting the application for registration in Egypt.
Protection is renewed for another five years if
the owner of the design or model submits an
application for renewal within the final year of
the term. However, the owner has the right to
apply for renewal within three months following
the date of expiry of the protection period, oth-
erwise the registration shall be cancelled.
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The Intellectual Property Law stipulates that the
registration of the industrial design or model
grants the owners exclusive rights to prevent
others from manufacturing, selling, or importing
products that take the form of such design or
model or include it. The right to prevent third
parties from importing, selling, or distributing the
aforementioned products shall be exhausted if
the owner markets those products in any coun-
try or licences others to do so.

7.4 Copyright

Copyright constitutes the rights granted to
authors and artists regarding their creative
works under the Intellectual Property Law. A
variety of works are protected by copyright
under the aforementioned Law, including com-
puter software, databases, advertisements, geo-
graphic maps, and technical drawings in addi-
tion to books, music, oil paintings, sculptures,
and films. Copyright protection extends only to
expressions and not to ideas, procedures, and
methods of operation or mathematical concepts.

Moreover, there are neighbouring rights which
are known as copyright-associated rights, and
which enable innovators to spread their ideas
and publish their works by providing performers,
sound recording companies, and broadcasting
organisations with legal protection. The protec-
tion of copyright and related rights extends to
Egyptians and foreigners, both natural and legal
persons, belonging to one of the member states
of the World Trade Organisation (WTO). Under
the aforementioned article, protection is granted:

« for performers: if one of the following condi-
tions is met:
(a) if the performance takes place in a mem-
ber state of the WTO;
(b) if the performance is captured in sound
recordings, the producer of which be-
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longs to a member state of the WTO, or
the sound is first recorded in the territory
of a member state of the WTO.

(c) if the performance is broadcast by a
broadcasting organisation based in a
member state of the WTO, and the broad-
cast is broadcast from a transmitter also
located in a member state of the WTO.

- for producers of phonograms: if the sound is
first recorded in a member state of the WTO;
and

« for broadcasting organisations: if the head-
quarters of the broadcasting organisation is
located in the territory of a member state of
the WTO, and the broadcasting programme
has been broadcast from a transmitter also
located in the territory of a member state of
the WTO.

7.5 Others

It is worth noting that plant varieties developed
in Egypt or abroad, whether they are obtained
in a biological or non-biological manner, shall
enjoy protection in accordance with the provi-
sions of the Intellectual Property Law upon their
registration in the register of plant varieties that
grant the right of protection. In order to enjoy
protection, the variety must be characterised by
novelty, distinction, homogeneity, and stability,
and bear its own name. The Intellectual Property
Law stipulates that the period of protection of
plant varieties shall be 25 years for trees and
grapes, and 20 years for other agricultural crops.

Further, undisclosed information shall be pro-
tected in accordance with the provisions of the
Intellectual Property Law, provided that the fol-
lowing conditions are met:

« the information is confidential in nature, such

that the details of the information or its com-
posite components are not widely known or
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circulated among individuals in the specific
industrial sector related to the information;

+ its commercial value is derived from its confi-
dential status; and

« its confidentiality relies on the effective
measures undertaken by its lawful owner to
maintain it.

8. Data Protection

8.1 Applicable Regulations

The general laws regulating data protection in
Egypt are the Constitution, the Penal Code No
58 of 1937, and the Anti-Cybercrime Law No 175
of 2018 (“Cybercrime Law?”). It is worth noting
that the main legislation governing personal data
is the Data Protection Law No 151 of 2020 ("Data
Protection Law”) which applies to any personal
data that is subject to any electronic processing
whether partially or entirely, with the exception
of certain data that is processed by the Central
Bank of Egypt. The Data Protection Law pro-
hibits personal data from being collected, pro-
cessed, or disclosed by any means except with
the explicit consent of the data subject. Further,
the Data Protection Law places restrictions and
conditions on the transfer of any “personal data”
abroad, which is subject to a licence from the
Data Protection Centre (DPC) and a certain level
of protection not less than the one provided for
under the Data Protection Law. However, it is
worth noting that the applicability of the Data
Protection Law is subject to the issuance of the
Executive Regulations, which have not yet been
issued.

8.2 Geographical Scope

The Data Protection Law applies to any proces-
sor, controller or handler, whether corporate or
natural, who breaches the Data Protection Law
if they are:
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+ an Egyptian national inside or outside Egypt;

+ a non-Egyptian residing within Egypt; or

+ a non-Egyptian outside Egypt if the act is
punishable in any form in the country where it
occurred and the data subject who is affected
by the breach is an Egyptian national or a
non-Egyptian residing in Egypt.

8.3 Role and Authority of the Data
Protection Agency

The DPC is the regulatory authority empowered
by virtue of the Data Protection Law to oversee
and enforce the Data Protection Law, including
the issuance of required licences, authorisations
and certifications in accordance with the Data
Protection Law. However, the DPC is not yet
operational and is subject to the issuance of the
Executive Regulation of the Data Protection Law,
which has not yet been issued.

9. Looking Forward

9.1 Upcoming Legal Reforms

The Executive Regulations of the Data Protection
Law are set to be issued, following the establish-
ment of the DPC. This will allow the applicability
and implementation of the Data Protection Law
and further detail key obligations of processors
and controllers of personal data under the Data
Protection Law.

Furthermore, it is worth noting that it has been
reported that the Egyptian government is cur-
rently in the process of preparing an all-new
Arbitration Law that will be proposed to the
Egyptian House of Representatives.
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Moreover, it is noteworthy to mention that the
CEO of GAFI announced earlier this year that the
authority initiated the process of preparing a new
Companies Law to replace the current one. This
initiative aims to align with the evolving invest-
ment environment both regionally and globally.
The new law is expected to facilitate and simplify
the company incorporation process and post-
incorporation procedures, such as the certifica-
tion of board of directors’ and general assembly
meeting minutes. Additionally, it aims to allow
the retention of all types of company documents
through electronic means, eliminating the need
for physical documents and ledgers.

Additionally, a new law is expected to be enact-
ed, stating that every property in Egypt be
assigned a digital ID number. Information related
to each property will be registered on a designat-
ed platform, including details such as its precise
location, usage, ownership information, licenc-
es issued, and the date of purchase. It is also
anticipated that each property will be assigned
a physical ID. Property owners will likely be
required to pay a fee to register on the platform
in order to obtain the digital ID. The purpose of
this law is to avoid ownership-related disputes
and facilitate access to property records for for-
eign buyers.
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commercially astute approach to every task.
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multinational clients in a wide range of prac-
tice areas, including corporate, M&A, banking
and finance, telecoms, media and technol-
ogy, energy and electricity, construction, pub-
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Over the past few years, the Egyptian govern-
ment has been significantly improving the busi-
ness environment in the country, which has
resulted in various changes to the legal frame-
work governing the establishment and operation
of businesses in Egypt. Egypt has attracted more
foreign direct investment (FDI) across multiple
industries, predominantly within the financial
services, technology and infrastructure sectors.

Furthermore, Egypt ranked third in the top 17
African Tech Ecosystems of the Future for the
year 2021/2022, according to the fDi Report
2021 African Tech Ecosystems of the Future
2021/2022. Egypt was also recognised as one
of the top five destinations globally for greenfield
FDI in 2016, with Cairo ranked among the top
10 cities hosting start-ups in 2016. Egypt is also
the top-ranked MENA country in terms of capi-
tal investment in 2020, acquiring 12% capital
investment with a total value of USD13.7 billion,
where financial services were among the top five
sectors in 2019.

Despite international and local crises faced by
the country over the years (including revolu-
tions, COVID-19, the Russia-Ukraine war, infla-
tion, foreign currency shortages and the threat
of a potential recession), Egypt has continued to
improve the legal environment to attract foreign
investors and regulate certain activities under
the current climate.

Investment in Egypt

According to Investment Law No 72 of 2017
(“Investment Law”) and Prime Minister’s Decree
No 56 of 2022, companies seeking to estab-
lish strategic or national projects that contrib-
ute to the development of partnership projects
between the private sector and the state, the
public sector, or the public business sector in
the areas of public utilities and infrastructure,
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new or renewable energy, or roads, transporta-
tion, or ports, have the opportunity to apply for
a single licence for the establishment, operation,
and management of the project (the "Golden
Licence”). Such Golden Licence shall be suffi-
cient for the operation of an investment project
with no need to apply for any further licences
or approvals. The Golden Licence Committee
at the General Authority for Investment and
Free Zones (GAFI) shall be responsible for the
co-ordination with all the relevant governmen-
tal authorities in Egypt in order to obtain all the
licences and approvals required by law for the
establishment of the investment project.

According to Decree No 56 of 2022, the Golden
Licence shall be granted by a decision of the
Prime Minister for investment projects that sat-
isfy at least two of the following required condi-
tions:

» The investment project shall contribute to the
growth of exports through exporting no less
than 50% of its products abroad annually,
within three years from the commencement of
its activity.

* The investment project shall aim to reduce
imports, promote industrial domestication,
including increasing the proportion of locally
sourced components in its products, provid-
ed that the percentage of local components
in its products, including raw materials and
production requirements, constitutes at least
50%, and further provided that the aforemen-
tioned percentage be calculated by subtract-
ing the value of the imported components
from the product cost.

* The financing of the investment project shall
be primarily dependent on the foreign cur-
rency transferred from abroad through any
bank registered with the Central Bank of
Egypt (CBE).
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* The establishment of the investment project
in one of the undeveloped areas, including,
inter alia, Southern Giza Governorate, the
governorates of the Suez Canal Region: Port
Said, Ismailia and Suez (east of the canal),
border governorates, including the Red Sea
Governorate to the south of Safaga, and
Upper Egypt governorates.

» The investment project shall contribute
directly to fields of technology transfer and
localisation in Egypt, innovation support, and
scientific research development.

* The main objective of the investment pro-
ject shall be securing strategic goods for the
country, thereby reducing reliance on imports.

* The investment project shall lessen environ-
mental impact via reducing gas and tempera-
ture emissions and climate improvement.

* The investment project shall offer a labour-
intensive investment project by employing not
less than 500 Egyptian nationals.

It is worth noting that as of March 2024, a total of
29 Golden Licences have been issued by GAFI,
of which six Golden Licences were granted in
2024.

Furthermore, recent amendments have been
made to the Investment Law’s Executive Regu-
lations by virtue of Decree No 2140 of 2023 to
promote foreign direct investment. This includes
the Private Free Zones regime, including the
incorporation of a provision permitting the Cabi-
net to approve the establishment of any projects
in the Private Free Zone, upon a proposal from
the competent minister after GAFI conducts an
assessment of the project, subject to various
conditions.

Furthermore, the aforementioned Decree lifted

some of the requirements for establishing pro-
jects in the Private Free Zones, including:
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* the requirement to check initially whether
there is a location in the Public Free Zone that
would accommodate the project;

« the minimum capital requirement of USD10
million, and the investment costs thereof not
being less than USD20 million or its equiva-
lent in the free currency;

+ the minimum area requirement for the project
being 20,000 square metres; and

* a minimum requirement of 500 employees; in
addition, this Decree has introduced provi-
sions regarding the inclusion of the services
industry under the Private Free Zone system.

Labour Law

It is worth noting that on 3 May 2025, the New
Egyptian Labour Law No 14 of 2025 (the “New
Labour Law”) was officially published, replac-
ing the previous Labour Law No 12 of 2003 (the
"Previous Labour Law”). In accordance with its
provisions, the New Labour Law shall enter into
force on the first day of the month following the
lapse of ninety days from the date of its publica-
tion (ie, 1 September 2025).

The New Labour Law has introduced new key
changes to the Previous Labour Law, including,
inter alia, recognising new work models, such
as remote work, increasing maternity leave, the
introduction of paternity leave, and increasing
the maximum duration of unpaid leave available
to female employees for childcare purposes.

Merger Control

The amendments made to the Anti-Trust Law
No 5 of 2003 (the “Antitrust Law”) in Decem-
ber 2022 replaced the post-notification regime
for a transaction with the newly introduced pre-
merger control system, whereby the Egyptian
Competition Authority (ECA) is given the author-
ity to review and approve proposed mergers and
acquisitions prior to entering into the transac-
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tion. In April 2024, the Egyptian Prime Minister
issued Decree No 1120 of 2024, enacting the
Executive Regulations of the Antitrust Law and
thereby implementing the new amendments.

The new pre-merger control system went into
effect as of 1 June 2024 and requires pre-
approval from the ECA for transactions that con-
stitute an “economic concentration” between the
contracting parties (namely, a change in control
or material influence of a person resulting from
a merger, acquisition or joint venture), subject
to meeting the relevant criteria with respect to
financial thresholds.

It is worth noting that any transaction that con-
stitutes an “economic concentration” shall be
subject to the pre-closing clearance require-
ment from the ECA. By virtue of the new amend-
ments, economic concentration is defined as
any change of control or material influence as a
result of a merger or acquisition or establishment
of a joint venture.

That being said, it is worth noting that following
the new pre-merger control regime, the ECA has
approved — amongst many other economic con-
centrations — the following notable transactions
in 2024 and 2025:

* the acquisition of 41% of the total shares of
Italia Trasporto Aereo S.p.A. (ITA Airway) by
Deutsche Lufthansa AG (Lufthansa Group);

« the acquisition of collective control of Sauber
Holding AG, a Swiss motorsport engineering
company, by Qatar Holding LLC;

+ the acquisition of 75% of the total shares of
Closure Systems International Egypt by CDS
Lavorazini Materie Plastica S.r.l.; and

« the acquisition of DS Smith by International
Paper, in a deal that is estimated to be worth
USD7.2 billion.
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Furthermore, the Financial Regulatory Authority
(FRA)’s notification and pre-approval is required
for any potential transaction that constitutes an
“economic concentration” and fulfils the finan-
cial thresholds, provided that the concerned
persons with the economic concentration exer-
cise one of the activities under the FRA’s super-
vision, namely securities and capital markets,
insurance, reinsurance or insurance brokerage
activities, mortgage finance activities, financial
leasing activities, securitisation and factoring
activities, and microfinance.

Fintech

It is worth noting that fintech was introduced in
Egypt back in 2020 as part of the issuance of
the new Banking Law No 194 of 2020 with the
purpose of promoting financial inclusion and
the digitalisation of the financial sector in Egypt.
However, the applicability of obtaining a fintech
licence for the banking sector is still pending the
issuance of further regulations in this regard by
the CBE. Fintech has since been further regulat-
ed in the Non-Banking Financial Services (NBFS)
by the issuance of the new Fintech Law No 5
of 2022 and its Executive Regulation (“Fintech
Law?”), which facilitate the integration of tech-
nologies into NBFS and the regulatory frame-
work for the licensing scheme for such services
from the FRA. These services include, inter alia,
insurtech, microfinance, robo-advisory, artificial
intelligence, mobile applications and digital plat-
forms.

In July 2023, the CBE issued regulations regard-
ing the licensing and regulatory framework for
digital banks in Egypt, which shall effectively
allow for the establishment and operation of
digital banks, in an effort to support innovation
and transformation of the digital economy, whilst
representing an important step in aligning with
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global developments in the financial technology
industry.

Furthermore, in January 2024, the FRA issued
Decree No 286 of 2023 (the Decree) regarding
the rules and procedures for the establishment
and licensing of emerging financial technology
companies to engage in non-banking financ-
ing activities. The Decree applies to a variety of
non-banking financing activities, including, inter
alia, real-estate financing, consumer financing
and factoring. The Decree stipulates the condi-
tions required to enable the incorporation of a
non-banking financing company, as well as the
procedures for obtaining the required licence to
engage in their activities.

Additionally, in November 2024, the FRA issued
Decree No 163 of 2024 regarding the establish-
ment and operation of the testing platform of the
FRA in accordance with the Fintech Law, which
stipulates that the FRA shall establish a regula-
tory testing platform or sandbox within which
licence applicants for non-banking financial
activities can test their fintech products in a live
regulatory environment with real consumers, for
a specified period, ahead of offering them to cli-
ents, under the supervision and oversight of the
FRA. Accordingly, the Decree has established
the aforementioned testing platform, allowing
start-ups practising non-banking financial activi-
ties to test their fintech solutions for the purpose
of supporting and facilitating the entry of smart
start-ups into the market, enhancing regulatory
understanding of fintech and improving regu-
latory practices in support of sustainable and
inclusive financial growth.

Furthermore, in 2024, the FRA issued Decree
No 57 of 2024, which establishes the rules for
regulating the operation of robo-advisers for
investment advice. A robo-adviser is an elec-
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tronic system that provides financial advice to
clients for the purpose of creating, managing,
and rebalancing an investment portfolio using
Al algorithms. The FRA highlighted that portfolio
management companies are now authorised to
provide automated investment advice via robo-
advisers.

It is also worth noting that in 2024, the FRA
issued Decree No 140 and 148 of 2024 estab-
lishing special purpose acquisition companies
(SPACs) in Egypt and has recently approved the
first application for a SPAC, which is defined as
a company licensed by the FRA solely to raise
cash fund, through an initial public offering, for
the sole purpose of acquiring or merging with an
operating business within a specific timeframe.

Data Protection

In 2020, Egypt introduced the Law on the Pro-
tection of Personal Data No 151 of 2020 (“Data
Protection Law”), which regulates personal data
that is processed electronically. Prior to the issu-
ance of the Data Protection Law, data protection
was only governed by the Constitution, the Penal
Code No 58 of 1937 (the "Penal Code”) and Law
No 175 of 2018 on Anti-Cyber and Information
Technology Crimes (the “Cybersecurity Law”).
The Data Protection Law is a reflection of the
European General Data Protection Regulation
(Regulation (EU) 2016/679) (GDPR), as it aims to
establish various standards and rules that safe-
guard data protection and the rights of individu-
als in Egypt. However, the Executive Regulations
of the Data Protection Law have not been issued
to date. There are certain types of personal data
that are not subject to the Data Protection Law,
including, inter alia, data held by the CBE.

It is worth noting that the Data Protection Law
applies to any controller, processor or han-
dler (natural or juristic) of personal data. It also
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applies to any of the aforementioned persons
who breach the Data Protection Law if they are:

+ an Egyptian national inside or outside Egypt;

+ a non-Egyptian residing within Egypt; or

* a non-Egyptian outside Egypt if the act is
punishable in any form in the country where it
occurred and the data subject who is affected
by the breach is an Egyptian national or a
non-Egyptian residing in Egypt.

The Data Protection Law sets out the require-
ments governing the processing, handling and
control of any personal data. As a general princi-
ple, such processing is contingent upon obtain-
ing the consent of the data subject and licensing
from the Data Protection Centre. It is noteworthy
that the Data Protection Centre is designated
as the regulatory authority responsible for over-
seeing the application and enforceability of the
Data Protection Law. However, the Centre has
not yet been established, and the said licence
regulations remain subject to the issuance of the
Executive Regulations. Moreover, the Data Pro-
tection Law regulates the cross-border transfer
of personal data and prescribes certain condi-
tions and standards that must be satisfied for the
lawful transfer of personal data outside of Egypt.

Banking, Finance and Exchange Control

It is worth noting that the Egyptian pound has
experienced various devaluations throughout
2022 in order to secure IMF loans.

Despite the fact that investors are freely allowed
by law and the relevant and applicable bilateral
investment treaty to transfer dividends to their
home country, the current shortage and unavail-
ability of foreign currency in Egypt has made it
difficult to transfer such proceeds and dividends
of the investors to their home country; as a result,
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most foreign investors secure their own source
of foreign currency, as each bank is currently
applying a list of priorities for exchanging Egyp-
tian pounds with any foreign currency, which
differs from one bank to the other. However, it is
worth noting that these restrictions have relaxed
significantly in 2024, allowing foreign investors
to secure foreign currency.

Imports

As of December 2022, the CBE abolished the
system of requiring importers to obtain letters
of credit for their purchases and returned to the
cash-against-documents system for importing
goods. This change alleviates the previously
higher costs and time burdens on importers.

It is also worth noting that in 2023, by virtue of
the Law No 173 of 2023, the foreign ownership
restriction on importation has been lifted, per-
mitting limited liability companies where 51%
of the allotments are owned by non-Egyptian
partners to register in the Importers’ Registry,
provided that the total duration of registration
does not exceed ten years from the date of entry
into force of the said law. However, this dura-
tion may be extended for one additional period
not exceeding ten years by a decision from the
Council of Ministers.

In conclusion, different legal developments have
taken place across different regulations and sec-
tors in Egypt. These measures reflect the Egyp-
tian government’s aim to foster a stable and
well-regulated economy, not only for Egyptians,
but also to promote foreign direct investment
in Egypt. Notably, reports indicate that further
changes are anticipated in the coming years,
including the introduction of new labour and
arbitration laws.
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